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VISION STATEMENT 
Henderson Intermediate…..where students flourish and grow 
into confident, connected, actively involved, life-long 
learners! 

 
 
 
 

 
 

 
 
 
 
 

 
MISSION STATEMENT 

To provide a variety of learning experiences which prepare  
students for secondary school and beyond, recognising the  
individual needs of children and their learning, as our first  
priority. 
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Strategic Goal 1 

Engagement with families and whānau is maximised to ensure successful learning outcomes for all students. Communication is regular 
and input from families is sought and is valued. Teachers empower families and whānau, to work closely with their children supporting 
their child’s learning. (Waitākere COL) 
 
                                                                                  Strategic Goal 2 
Teachers are: reflective of their teaching, culturally responsive relationship based teachers (Waitākere COL ), deliver the curriculum 
through inquiry learning in English, Samoan and Māori Medium, using digital devices to enhance student engagement, growing self- 
regulated learners. Successful student agency is evident across the School. 

 
                                                                                 Strategic Goal 3 
School Leaders ensure teachers understand and use assessment data to determine student next learning steps. There is acceleration of 
achievement for every student. (ERO 2018) Transitions between Schools enable feedback from assessment data to determine schoolwide 
strengths and areas for learning focus.( Waitākere COL ) 

 
                                                                                  Strategic Goal 4 
The Board of Trustees sets targets, policies, manages finance and property, within set budgets to enhance student achievement. Staff 
and Board are encouraged and supported to undertake appropriate professional development. 

STRATEGIC GOALS 
 

2019 - 2021 
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Strategic Goals for Finance, Property, Health and Safety 
                
2019 

 To purchase Chromebooks to enable an increased 
number of students the ability to access online learning. 

 To complete the School Hall Roof. 
 To replace areas of roof needing replacing. 

 
 
2020 
 

 To ensure all students at Henderson Intermediate School 
have a Chromebook for learning. 

 To plan and design the upgrade to Rooms 7-10 
 

 
2021 
 To develop a plan for upgrading the School Hall. 
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NATIONAL  STANDARDS 
ANNUAL REPORT 2018 

 
                    
                     NAG2A (b)(i) Areas of Strength 
 
 
National Standard subjects:  Reading, Writing and Mathematics. 
 
The real progress in achievement that we can compare is between Year 7 
and Year 8, as this is the group we have had over two years. 
 
It is pleasing to see that in Reading Year 8s 69% are at or above the 
Standard compared to 55% of this cohort last year.  
 
In Writing, 65% of Year 8s are where they should be compared to 50% of 
this group last year. 
 
 In Maths, 62% of Year 8s are where they should be compared to 49% of 
this same student group last year. 
 
Female students continue to be our highest achieving group bth in Reading 
and Writing with Boys being the highest  achieving group in Mathematics.  

 
 
 
 
 
 

 
 

 
 
                            AREAS FOR IMPROVEMENT  
                  Planned actions for lifting achievement 
 
 

 That all students will make  “at least the expected 
average value added shift in their Scaled Score in 
Mathematics and Reading Comprehension ” in the 
NZCER PAT Tests. These tests will be administered in 
Week 5 Term 1 and Week 5 Term 4. 

 
 That at least 75% of Year 8 students will be achieving At 

or Above  Level 4 of the New Zealand Curriculum in 
Reading, Writing and Mathematics by December 2019. 

 
 That all classroom teachers will have/receive 

communication with/from every parent in their 
homeroom at least once every 2 weeks each term.  
(Engagement) 

 
 
 
The 2019 Annual Plan outlines what the School will do to lift 
achievement for all students at Henderson Intermediate School. 
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National Standards -  WHOLE SCHOOL 

 

Reading 
% of Students at or above NZC expectation 

Group Year 7 Year 8 

All 65% 69% (55%) 

Māori 63% 67% 

Pasifika 67% 58% 

Female 73% 73% 

Male 60% 66% 

 

Writing 
% of Students at or above THE STANDARDS 

Group Year 7 Year 8 

All 57% 65% (50%) 

Māori 55% `61% 

Pasifika 55% 62% 

Female 63% 75% 

Male 52% 56% 

 
 

 

 
 
 
 
 

Mathematics 
% of Students at or above NZC expectation 

Group Year 7 Year 8 

All 56% 62% (49%) 

Māori 55% 53% 

Pasifika 52% 48% 

Female 53% 61% 

Male 59% 63% 

 
 

Progress can be best seen when we compare Year 7 data in 2017 to Year 8 data as 
at the end of 2018.  
 
Reading -   A shift from 55% to 69% shows an improvement of 14%.  
The Year 8 student cohort is overall achieving better than the Year 7s. The only 
group where this is not the case is the Year 8 Pasifika students who are not having 
as much success as the Year 7s. The Pasifika students are the lowest achievers in 
Reading.  Female students are the most successful students in Reading.  Male 
students are not achieving as well as female students. 
 
Writing -  From 50% to 65% shows a shift of 15%.  It is worth noting that in 
Writing, every Year 8 student group is having greater success than the Year 7s. 

NATIONAL STANDARDS 
NAG2A (b) (iv) 

PROGRESS  STATEMENT  BASED  ON  2018  DATA 
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Female students are well ahead of all other student groups, with 75%  Female 
Year 8s achieving where they should be. Male students are the lowest achievers. 
It is pleasing to see that both Maori and Pasifika are close to the overall whole 
school percentage. 
 
Mathematics  - A shift from 49% to 62% is a shift of 13% in this learning area. This 
is pleasing. Concerning is that in the Maths area both Year 8 Maori and Pasifika 
are lower than their Year 7 cohort. Male students are slightly higher than any 
other group.  Female students are close behind. 
 
It needs to be noted that in almost every student group, in Reading, Writing and 
Maths, the Year 8 students are having more success in their learning than the 
Year 7s. 
 
The School has continued to closely monitor Target Students identified in every 
classroom. Progress of these students is positive. Teachers are planning fully for 
every student who they have identified as a Target student. 
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KIWISPORT FUNDING 2018 

 
In 2018 this funding provided through the annual Kiwisport Funding, was used to purchase new Soccer Goals for the field.   
 
These are heavily utilised by students both during break times and during training for Zone Days.   
 
In addition to this it supported: 
 
 Sports Camp – Bus to transport students, additional staff to supervise and support. 

 Netball Uniforms – To allow an additional 40 students to participate in the Wednesday Comp 

 Rugby Uniforms – to allow two additional teams to participate in zone days in full uniform. 

 Re-establishing a School Water Polo team – helped us to purchase playing caps 
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ANALYSIS  OF  VARIANCE   REPORT  2018 
 
A number of factors have had an impact on overall school achievement in 2018.  
 
The Education Review Office visited the School in March. This was a hugely successful review for the School. This affirmed the direction that the School was 
going in and also gave good feedback around the huge shift that there has been over the last three years in student achievement overall. It was particularly 
exciting for them to be able to share our big shift in Maori engagement and achievement. They recognised that there had been a big change in the culture of 
the school and the focus of the School has become “ all about the students”. 
 
This year has seen a real embedding of the inquiry learning model across the school. This is still in the stages of us making changes as we go, to ensure that 
student achievement remains our focus. In some classes, teachers that are more confident to use the inquiry model, their reading, writing and maths has 
been successfully integrated with the inquiry unit. For other teachers, this has not been as successful. We have identified teachers needing extra support to 
ensure that their students are having the same learning success. This support will continue in 2019. 
 
This year, four teachers used the DMIK Maths programme. By the start of Term 4, data was gathered and compared to see if the achievement of students 
using this model was more successful or not. There was no real difference at all in the end of year data. In 2019 teachers will use the DMIK Model on a Friday 
only and the rest of the time they will continue with the programme that gives a more, instructional approach to cover all strands and work at student ability 
levels. Staff have felt that feedback from the local colleges would indicate that a more in depth focus on all strands is needed. 
 
With changes to planning taking place in Food Technology, the data from this area has been very exciting this year. Progress made by Year 8s, comparing 
them to their data as Year 7s,  is very clear to see. The Specialist area will in 2019 add an extra programme with digital technology.  This will see students 
enjoying a lot of different sorts of learning. 
 
The COL Writing Tool has been used across the School as has a new approach shared through the COL, for the teaching of Reading. The Reading has been 
hugely successful in the School and this will certainly direct our teaching of Reading in the future. It makes huge sense to be focussing each term only on 3 
Reading Strategies at a time. Children can become confident, become masters in using strategies to support them with reading. 
 
The new Writing Tool has given students a lot more ownership of their Writing and they are now more confident to not only assess their own levels of 
achievement but to also identify their next learning steps. This will continue to be streamlined in 2019. 
 
This year in Science, the specialist teacher tried a new approach and made this programme more inquiry based. This did not prove to be as successful as the 
more structured Science programme that was used previously. In Term 3 the teacher therefore made the decision to go back to what had been done 
previously as she felt that learning outcomes were better for students. It was however she felt, a good thing to try. This has had an impact on the overall 
school achievement data in Science, with this not being as good as we had hoped. 
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With the Music Specialist Teacher away on Maternity Leave, one of the classroom teachers went into this room and every student got to learn how to play 
the ukulele. The music coming out of this room every day has been fantastic! This has been most successful for our students. 
 
The Teaching Team has had professional learning around Written Feedback, Teaching as Inquiry and Meeting the needs of Pasifika Learners. Written 
Feedback has been an area of progress and still a work in progress for some teachers. Team Leaders are monitoring and supporting staff with this. Where 
teachers are successfully providing written feedback, students are acknowledging this as being of value to them in their learning. 
 
Teaching as Inquiry has been around the new Standards for the NZ Teachers Council. This has been a huge amount of work for staff and in 2019, we will be 
looking at making some changes to the current model we are using. Teachers however, are becoming aware of and more confident to ask questions about 
the success of their teaching. Review of teaching by teachers, TAI, has become a lot more deliberate, a lot more about teachers really unpacking what has 
been going well in their teaching and what they still need to be developing further. This has taken up a lot of teacher time with many after school meetings in 
order to get this right. 
 
Through the Ministry of Education, we have worked with a Student Achievement Function Leader around meeting the needs of Pasifika Learners. Through 
this work the Teaching Team has put together a revised Quality Teachers Characteristics for our School. This work has been very useful. In 2019 staff will 
continue this work with growing their understanding of the Tapasa document. 
 
Target students have continued to be closely monitored at the end of each term. Data showing progress is shared with staff. 
 
Curriculum Reviews have taken on a different shape. This is now done by the whole staff together in a set Staff Meeting at the end of each term. This is now 
being used more effectively as a review tool to change delivery of learning when student success has not been what was anticipated. 
 
The Whanua Hui each term have been very successful hui where data on achievement has been shared, and there has been wonderful whanau engagement. The School 
Kapa Haka has again been involved at a Regional Level with this.  
 
The Pacific Celebrations evenings have not been as successful this year. Numbers have fallen and the challenge now is, to really focus on engaging with these families more 
effectively in 2019. 
 
Curriculum Meetings were held in Term One. This was a lot more positive and more successful this year as staff changed the model for doing  this. The Hall was  set up with 
various STATIONS. At each one their was a teacher or group of teachers, that demonstrated use of chromebooks, Reading Strategies, Writing and  Maths Strategies for 
supporting children with their learning at home. The parent engagement with this was excellent. This will be the model we use again in 2019 for this sort of meeting. 
 
This year the School has completed a significant amount of Board Funded, Board managed, work around the School. Rooms 28 and 29, owned by the Board, had a complete 
upgrade to make way for roll growth that was unexpected. These two classes had previously been for storage only. The Board also turned what was a junk area, not used 
for many years, into a meeting room which has been fantastic and used almost every day for various groups.  ie School Leaders, Sports Leaders, Council, ICT Leaders, Enviro 
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Leaders, Korean Class etc.  This has been a real bonus. An area between the Science and Woodwork Room was repainted, carpeted and has also become an extra teaching 
space. What was once our Woodwork Room is now a magnificent Whare! This is an incredible new space for classes to use. The School is now using every single bit of space 
that it has.  The front and back gates now have a security arm system to help with parking. These two are a great addition to the School.  The gardens at the back of the 
School have had an upgrade and are now a very attractive area. Students are making use of the gardens for growing things that can be used in Food Technology. 
Concrete areas around the School have been repaired. The area where the Caretaker shed is has been given a big clean up. Trees needing to be trimmed and cut down have 
also been tidied up. The mulch then has been used in the School gardens. The amount of property work that the Board has completed this year has been incredible! 
 
Looking to 2019 we will be including in our Annual Plan many things that are in fact in our COL Annual Plan. The big 4 areas of focus in the COL are Careers, Transitions, 
Academic Confidence and Engagement. Our School has objectives that fit under all of these areas. 
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ANNUAL PLAN 2019 

 
This Annual Plan outlines how Henderson Intermediate School, Staff and Board will achieve the Strategic Goals as outlined in the 2019 
Charter.  
 
Together with this Annual Plan, the 2019 Curriculum Annual Plan supports high expectations for all students, acknowledges the 
Treaty of Waitangi, reflects the cultural diversity of NZ, is inclusive of all students, encourages students to be reflective learners, 
connects with whānau and the Henderson Community, provides a broad education and teaches students to look to the future and 
the issues that lie ahead of them. 
 
The Waitākere Community of Learners is reflected in this Annual Plan.  Waitākere COL -  to raise achievement levels of Māori and PI 
students in Reading, Writing and Mathematics, in the NZCF Level 4, and to improve the attendance of Māori students.  
 
These targets will be met through: Use of culturally responsive pedagogies, collaborative inquiry across the schools in the Community 
of Learners, improved student attendance and transition between Schools.    
 
Attachments, Resources and other 2019 documentation included in this Annual Plan are: 

1. School Targets   
 

2. Budget 
 

3. Staff Professional Development Plan  
 

4. Māori Action Plan  
 

5. Pasifika Action Plan  
 

6. Curriculum Plan. 
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STRATEGIC GOAL 1 

Engagement with families and whānau is maximised to ensure successful learning outcomes for all students. Communication is 
regular and input from families is sought and valued. Teachers empower families and whānau, to work closely with their children 
supporting their child’s learning. 
 
 

 

OBJECTIVES 
 

PERFORMANCE  INDICATORS  AND OUTCOMES 

To  GROW LEARNING PARTNERSHIPS with parents 
and whanau. 

Term 1 – meet the teacher evening and also at the end of Term 1, Goal setting meetings with teachers. 
Term 2 – formal report home followed by parent meeting to discuss in Week 1 of Term 3. 
Provide a range of effective communication methods to meet diverse needs of our parents. 
Reporting and sharing information with parents regularly and throughout the year. 
Providing ongoing support to parents about how they can support their children in their learning. 
 

To survey parents (Collect whānau voices)  in Term 
1 and 4 in order to seek feedback from whānau 
about success of their child in learning 
programmes. 

Collect whānau voice Term 1 – Transition, settled etc. 
 
Collect whānau voice Term 4 – satisfaction, Y8s. 

To ensure that classroom teachers contact whānau 
regularly Emails and fortnightly newsletters sent to 
whānau from the principal. 

Parents contacted regularly email or other means. 
 
Principal emails through Group, fortnightly. 

That teachers will using the Tapasā Resource, 
develop more effective ways of engaging with 
Pacific Families and raising achievement for PI 
students. 
 

Through staff professional development time set aside, staff will work through the Tapasā Resource. 
Teachers will focus on and set goals around suggested strategies for lifting achievement of students. 
Teachers making deliberate contact with families on a regular basis. 
Reviewing and reporting progress of students. 
Grow the Samoan Bilingual to 3 classes. 
Establish a PACIFIC ISLAND students classroom for  Pacific students, other than Samoan. 
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STRATEGIC GOAL 2 
Teachers are reflective of their teaching, culturally responsive relationship based teachers (Waitākere COL), delivering the 
curriculum through inquiry learning in English, Samoan and Māori Medium, using digital devices to enhance student engagement, 
growing self-regulated learners. Successful student agency is evident across the School. 
 

 

OBJECTIVES 
 

PERFORMANCE  INDICATORS  AND OUTCOMES 

To build  teacher capabilities to be able to gather, 
analyse and use information to support progress in 
the NZCF and Te Marautanaga. 

End of term reflections completed. 
Team Leaders provide regular written feedback, following classroom observations. 
Multiple forms of data gathered, both soft data and hard data, to inform teaching and next learning steps. 
Grow and develop the aromatawai and assessment tools, processes and literacy that are integral to inquiry and 
evaluation. 
Utilise data-literate teachers in HIS to grow and develop other teacher’s capability. 

That teachers engage with their students positively 
and deliberately at the start of each day, to grow 
their relationship with their students. 

Student and teacher relationships are positive. 
Student survey provides evidence of positive relationships. 
Students feeling good about being at School. 
Students feeling that they are in control of their learning. 

To see all teachers confidently using the school 
inquiry learning model to deliver learning 
programmes, resulting in increased student agency. 

Students engaged in exciting inquiry learning. 
Students confidently asking their own questions. 
Students locating information and sharing information with others. 
Students enjoying learning. 

Through the use of IT skilled staff, all teachers will 
use digital technologies to maximise the 
engagement of their students resulting in raised 
achievement. 
 

All students confident to access information that they need for their learning through using various digital 
technologies. 
Greater engagement and interest in learning shown by students. 

Through successful programme delivery, students 
will increase their capability to become self-
regulating learners, setting learning goals and self-
assessing. 
 

Students able to articulate their own achievement and are able to express their next learning steps. 
Students set their own learning goals and plan ways to meet these goals. 
Students reflecting on their learning and being able to articulate their next learning steps. 
Students recognising their areas of ability. 
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To see all homeroom teachers using see-saw to 
report to parents about student achievement 
regularly in all learning areas,  capturing rich 
learning. 
 

Established a team of teachers and students to monitor the use of see-saw across the school. 
To see IT Leaders  managing the ipad in their classes, to record student work. 
Reporting to parents becomes more relevant, more “ in-time” and effective. 

That teachers develop with student, rubrics to 
monitor and self assess the Key Competencies 
through different learning contexts. 

Classroom teachers planning around the Inquiry Units together in staff meetings possible performance indicators 
for the KC that is the focus in that Unit. 
In class students brainstorming together, possible indicators, things they would be showing/doing/using, that 
would indicate they are able to competently use that particular KC. 
Student self assessing and self monitoring, peer review, teacher review. 
 

That classroom teachers  effectively use the 12 
Reading Strategies to lift the achievement of 
students in Reading. 

 Each term 3 strategies will be taught and assessed. 
Students able to gain mastery of strategies. 
Reading levels in classes, improving. 
Students making the expected or better, increase shift through the PAT Scaled Score. 
 

 
 
 
 
 
 
 
 
 
 



18 
 

STRATEGIC GOAL 3 
School Leaders ensure teachers understand and use assessment data for determining student next learning steps. There is 
acceleration of achievement for every student.( ERO 2018 ) Transition between schools involves the use of data to provide feedback 
that enables Schools to identify areas for future target. (Waitākere COL) 
 

 

OBJECTIVES 
 

PERFORMANCE  INDICATORS  AND OUTCOMES 

That School Leaders coach teachers in how to 
interpret achievement data and to plan to meet the 
individual learning needs of their students, in 
particular Target Students. 
 
 
To ensure teachers identify the various different 
student groups within their class and that they 
identify students at risk. 
 
To improve transition between Schools resulting in 
more seemless movement for students between 
schools. 
 
 
 
 
To grow teacher capability in the delivery of Maths 
and Literacy programmes. 
 
 

After School PLD provided for teachers around use of achievement data. 
Teachers confidently interpreting and monitoring  data. 
Teachers understanding what acceleration in achievement looks like. 
Leaders help teachers plan ways to lift student achievement, particularly the Target students. 
 
 
Teachers know what achievement of the different student groups in their class looks like. 
ie.  Māori, Samoan, Fijian, Asian etc 
Planned actions to raise achievement. 
 
HIS staff gather Y7 and Y9 PAT data. Visit the Contributing Schools and Colleges to gather and provide 
feedback about areas of strength and areas needing attention. Identify the trends that the data shows. 
Provide a reliever in Term 4 to go into classes to cover while homeroom teachers come out and talk 1-1 with 
College Y9 Dean about students going to the College.  
And provide a reliever to cover in classes at the Contributing Schools so that the Y6 teacher can talk with our 
DP 1-1  about children coming to HIS. 
 
Two staff meetings provided for Maths and two for Literacy each term. C 
OL Lead Teachers provide in depth support around programme delivery. ( Reading, Writing, Maths) 
Teachers gaining confidence through sharing of good practice. 
Student assessment data showing raised student achievement schoolwide. 
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STRATEGIC GOAL 4 
The Board of Trustees sets targets, policies, manages finance and property, within set budgets to enhance student achievement. 
Staff and Board are encouraged and supported to undertake appropriate professional development. 
 

 

OBJECTIVES 
 

PERFORMANCE  INDICATORS  AND OUTCOMES 

To set Annual Student Achievement Targets based 
on 2018 student achievement data. 
 
 
 
That all Board Policies are reviewed annually and 
reflect any current NZ legislation. 
 
 
To provide the 2019 budget that will enable the 
School to achieve what it sets out to achieve. 
 
 
To complete the re- roof of the Hall in order to have 
the hall meet health and safety regulations. 
 
 
To ensure that the School meets the new 
Workplace Health and Safety Legislation. 
 
 
 

Targets set by the start of the 2019 School year. 
Board understanding of achievement data. 
Regular monitoring of student achievement throughout the year. 
 
 
Board Schedule for 2019 is provided. 
Policies are reviewed according to the annual schedule. 
 
 
Monthly Financial Statements ensure that the Board is kept up to date with the Schools’ financial positon. 
Income and expenditure is monitored monthly. 
 
 
 
New Hall Roof completed by the end of Term 1. 
 
 
 
Planned meetings take place led by the WHS Officer. 
RAMS are provided at the start of every term. 
OSH Hazards are identified and addressed, each term. 
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Henderson  Intermediate  School 
PACIFIC  ISLANDS  -   ACTION  PLAN 

2019 
 
The HIS staff and Board are committed to raising the achievement of Pasifika students.  This Action Plan documents what we will do in 2019 in order to accelerate success 
for Pacific Island Students. 
 
These things are part of every Pasifika Annual plan: 

 End of term Pasifika Celebrations Night hosted by the two Pasifika Student Leaders. 
 Pacific Islands National Language Weeks celebrated. 
 Morning notices  a Pasifika comment etc is added 
 Emails from the Principal to families, that includes PI language. 

 

Objectives 
(What we need to do.) 

Strategies 
(What will we do, how will we do it, who will do it when?) 

Achieved 

1. Culturally Responsive Partnerships. 
 
To involve Pasifika parents and families in the development of 
school and classroom programmes at HIS. 
 
 
 
 
To increase reciprocal relationships between school and home. 
 
 

2. Culturally responsive School environment and Culture. 
 
To ensure that the School is welcoming of Pacific Island  families 
and their communities. 
 
To empower and embrace Pacific cultural practices. 
 
 

 
 
Share school plans with families and seeking feedback. 
Email, text, phone calls, newsletters, Homework Sheets.  
(DH, RM, TF,Teaching Team) 
Keep the BOT members (Samoan), well informed and involved in things that are 
about learning and teaching. (WE) 
 
Making contact with families through the homework weekly sheets and also a 
weekly class email. Pasifika Celebration Nights each term, Winterfest, Parent 
Interviews, Meet the Teacher Evening each term. (Teaching Team)  
 
 
Signage that uses Pacific languages, around the school.  
 
 
Pacific Island students active in the school and performing regularly. Female students 
purchase their own poulatasi for performances. (DH,WE,TF) 
Male students in Tupu Ma Ola wearing a lava lava instead of shorts.  (DH,TF)  
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To provide an environment that reflects Pacific identities, 
languages and cultures. 
 
 
To provide a special forum twice a term, to improve the Pacific 
student self esteem and pride. 
 
 
 
 

3.  Culturally Responsive Teaching and Learning. 
 
To ensure that all members of the Teaching Team undertake 
professional development about the Tapasa and the use of this 
guiding document. 
 
To ensure that Pacific Island  identities, languages and cultures 
are reflected in teaching practice, through providing a Pasifika 
Class for students from various island groups other than Samoan 
 
 
 
To enable teachers to build their own cultural intelligence. 
To build teacher relationships with Pacific learners and their 
families and community to ensure their learning success. 
 
To grow student agency, accelerating Pacific Island student 
achievement. 
 
 
 
To provide educationally powerful connections through teacher 
inquiry. 
 
 
 
 

 
Ensure that throughout the year the School celebrates the various different ethnic 
weeks. ie Samoan Language, Tongan Language Week etc.  (DW,DH, TF) 
 
Wednesdays Weeks  3 and 9 each term, 11.00am  all HIS Pacific students meet 
together in the hall. Sharing and conversations around setting high expectations, 
growing self esteem, building confidence. Improved attendance, behaviour, uniform 
and  positive attitude to work by our PI students. 
Increased involvement by PI students in co – curricular activities. 
 
  
 
Increased understanding and competence of teachers, working with Pacific Island 
students in their classes. (WE, Senior Team ) 
 
 
 
Pacific links in all unit plans across all learning areas.  (Curriculum Leaders) 
DH have a class that is almost all, students from other PI groups. By the start of 202, 
this class will be fully PI only. 
To only put Y7 Samoan children into AP classroom so that by the start of 2020 we 
will have 3 Samoan Classes.  ( DH, AL) 
 
Use Year 8 students to come along to staff meetings for 10 minutes to share their 
particular culture. Weeks 3 and 6 of each term. Parents invited to come along too.  
Students, teaching staff about who they are. (WE, DH,TF) 
 
Students know what progress they are making and their level of achievement. 
Students able to articulate their next learning steps. 
Students confident to share with their families about their learning. 
Students becoming self directed, self monitoring learners. 
 
Parent voice sought about teachers, teacher voice about parents, student voice 
about the teacher and BOT voice about what they understand to be happening.   
Attending Pacific Island Celebrations, Staff Meeting time provided for students to 
come along and share cultures, Curriculum Evenings, Devices Night, Newsletters, 
Winterfest. 
(Teaching Team, WE, DH, RM, TF ) 
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4. Culturally Responsive Systems and Processes. 

 
To develop systems and processes for effective family 
engagement. 
 
 
To ensure that Pasifika identities, language and cultures are 
acknowledged and recognised in operational and classroom 
planning and programmes. 
 
 
To identify the different Pasifika students in the school. 
 
 
 
 

 
 
 
Pasifika links in all unit plans across all learning areas.   (Curriculum Team) 
Pasifika perspectives and goals. (Teaching Team) 
 
 
End of Term 1 all teachers know the actual ethnicities of their PI students.  
Teachers monitoring students and know what PI group they belong too. 
(Teaching Team) 
 
 
Teachers call home when  Pasifika students are absent/late, unjustified. 
Office follow up and letter in the case of ongoing issues. 
(Teaching Team) 
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Henderson  Intermediate School 

Māori  Action  Plan 
2019  

 
The two Critical Factors (Ka Hikitia)  that make the most difference to Māori students having educational success are: Quality provision, leadership, teaching and learning, 
supported by effective governance and strong engagement and contribution from students and those who are best placed to support them. 
 

Objectives 
(What  we need to do.) 

Strategies 
(What will we do, how will we do it , who will do it when?) 

Achieved 

 
Culturally Responsive Partnerships. 
To increase the involvement of Māori mainstream 
classes parents, families and whānau in the 
development of school and classroom 
programmes at HIS. 
 
That teachers engage and connect  with Māori 
parents, families and whānau. 
 
 
 
Culturally responsive School environment and 
Culture. 
To ensure that the School environment is 
reflective of Māori identities, language and 
culture. 
 
 
 
 
Culturally Responsive Teaching and Learning. 
To ensure that Māori identities, languages and 
cultures are reflected in teaching practice. 
 
 

 
 
Use the Whānau Hui to share overviews.  
Seek parent input and support.   (All Staff) 
 
 
 
Teachers contact Māori parents regularly. (Tchg Team) 
Principal email Māori Parents fortnightly. (WE )  
Classroom Teachers and other staff, attend the Māori Hui each term and encourage Māori 
parents in mainstream classes to attend too. (Tchg Team) 
 
 
 
Unit Plans continuing to include a Māori perspective. (Moko Team, Curriculum Leaders, WE )  
Road sign greeting in Māori. (Moko Team, Admin Staff) 
To provide a second Kapa Haka Group. ie Performance  
To further develop the teaching to all staff of Māori language in each staff meeting, to increase 
staff confidence and competence in using Māori.  (HT and CS) 
Naming of the TWM classes. (Moko Team) 
 
 
Include Māori proverbs in School Reports of Māori students. Hone to provide a bank. (HT, JT) 
Utilise Māori speaking students and Te whānau Moko Students and Staff to help scaffold 
planning, teaching, learning and assessment of Te Reo Māori Unit, ( Ako ) (HT, AP, HJ, CS) 

 



24 
 

 
 
 
 
To shift Te Whānau Moko students from beginners 
to proficient and proficient to fluency in 
kōrero(oral language), pānui(reading), 
tuhituhi(writing) and pāngarau(mathematics) in 2 
years. 
 
 
Culturally Responsive Systems and Processes. 
To develop systems and processes for effective 
whānau engagement. 
 
To ensure that Māori identities, language, culture, 
Treaty partnership and Māori world views are 
acknowledged and recognised in operational and 
classroom planning and programmes. 
 
 

All classes continue to be taught Te Reo on a weekly basis with homeroom teachers. Unit Plan 
shared by CS and HT. (CS, HT, All Staff) 
Mainstream classes go over to Moko Team for karakia etc. early morning. (Tchg Team, Moko) 
 
Use our reo rua classrooms as a bridging programme where students can confidently engage 
in a rumaki setting. (Moko Team) 
PLD provided to enhance all key areas of learning for the Marautanga. (Moko Team) 
Set goals using the Ngā whanaketanga Rumaki Māori booklets (Moko Team includes students 
& whānau) 
 
 
 
Use the Whānau Hui each term. (Moko Team, WE)   
Goal setting meetings with whānau at the end of Term 2 and 4. (Tchg Team)  
Annual visits to secondary schools that provide kaupapa Māori learning pathway (Moko Team) 
Annual visits of primary schools to H.I.S Te Whānau Moko  (Moko Team) 
Provide a mid year and end of year report to the Board and Parents, showing students 
progress in Te Marautanga.  (Moko Team) 
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Henderson Intermediate School 
  2019 CURRICULUM ANNUAL PLAN  

Term 1  
Who am I?  
Ko wai au?  

Term 2  
Into the unknown 

Ki Tua 

Term 3  
Pubertal Change/Game of 

Life 
Tōku Tinana, Tōku Oranga 

Term 4  
Community Kindness? 

Ngākau Aroha Atu, Ngākau Aroha 
Mai 

Social 
Sciences 

Social Science (Minor A/O) 
A/O: Understand how people pass on and 
sustain culture and heritage for different 
reasons and that this has consequences for 
people.  
 
KCs: Using Language, Symbols and Text & 
Participating and Contributing  
R2P2: Respectful 
Principle: Treaty of Waitangi & Cultural 
Diversity 
Assessment: 
 

Social Science (Minor A/O)  
A/O: Understand that events have 
causes and effects 
 

KCs: Thinking   
R2P2: Prepared 
Principle: High Expectations & 
Learning To Learn 
 

Social Science (Major A/O) 
 A/O: Enterprise (Financial 
Literacy, Enterprise, and 
Advertising 
 
Understand how producers 
and consumers exercise their 
rights and meet their 
responsibilities 
 
(Rugby world cup) 
 
CAMP Week 10 
 
KCs: Using Language, 
Symbols and Text & 
Managing Self  
R2P2: Responsible  
Assessment:  
Principle: Inclusion & 
Coherence 
Board  Report 

Social Science (Major A/O)  
A/O: Rights, responsibilities, 
and laws: Specify individual 
responsibilities and take collection 
for the care and safety of other 
people in their school and in the 
wider community. 
 
KCs: Relating to others 
R2P2: Proud  
Principle: Community 
engagement & Future focus 
Assessment:  

Science 

Science (Specialist)  (Major A/O) 
Life processes 
A/O Recognise that there are life processes 
common to all living things and that these 
occur in different ways. (L3/4) 
 
Describe the organisation of life at the 
cellular level. (L5) 
 
Physical inquiry and physics 
Explore, describe, and represent patterns 
and trends for everyday examples of 
physical phenomena, such as movement, 

Science (Major A/O) 
Context: Into the Unknown Exploration 
- Astronomical Systems 
(Visit Observatory) 
 
A/O: Planet Earth and Beyond: 
Investigate the components of the solar 
system, developing an appreciation of 
the distances between them. 
 
Understanding about Science - 
Appreciate that science is a way of 

Science (same as Term 1) 
 

Science (same as Term 1) 
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forces, electricity and magnetism, light, 
sound, waves, and heat. (L3/4) 
 
Communicating in Science - 
Begin to use a range of scientific symbols, 
conventions, and vocabulary. 

KCs: Using Language, Symbols and Texts 
& Participating and Contributing  
R2P2: Responsible 
Principle: Learning to Learn 
Assessment: Motion and forces 
 

explaining the world and that science 
knowledge changes over time. 
 
Identify ways in which scientists work 
together and provide evidence to 
support their ideas. 
 
KCs: Thinking   
R2P2: Prepared 
Principle: High Expectations & 
Learning To Learn 
Assessment:  
 

Health 
and PE  

Health (Major A/O) 
Context: HIS -Who am I?  
Ko wai au?  
Identity and wellbeing/hauora.  
 
Introduction to inquiry learning.  
 
Pause, Breathe, Smile.  
 
Attitudes presentations: Identity and the 
Friendship Factor 
 
Relationships 
• A/O-identify the effects of 
changing situations, roles, 
and responsibilities on 
relationships and describe 
appropriate responses. 
Positive attitudes 
• A/O-Demonstrate willingness to accept 
challenges, learn 
new skills and strategies, 
and extend their abilities in 
movement-related activities. 
 
Te Whare Tapawhā,  
Dr. Mason Durie Māori health models – Te 
Whare Tapa Whā, Māori health: te whare 
tapa whā model 

Health/PE (Minor A/O)  
Movement skills 
• A/O-Demonstrate consistency and 
control of movement in a range of 
situations 
 

Health (Minor A/O) 
PUBERTAL CHANGE 
Personal Growth and 
Development 
• A/O- Describe the 
characteristics of pubertal 
change and discuss positive 
adjustment strategies 
Personal Identity 
• A/O- describe how social 
messages and stereotypes, 
including those in the media, 
can affect feelings of self-
worth 
Societal Attitudes and 
Values 
• A/O- investigate and 
describe lifestyle factors and 
media influences that 
contribute to the well-being of 
people in NZ 
 
Health/PE (Minor A/O)  
Personal Identity 
• A/O- Describe how social 
messages and stereotypes 
including those in the media 
can affect feelings of self 
worth.  

Health (Minor A/O) 
Community resources 
• A/O-Investigate and/or access 
a range of community 
resources that support 
well-being and evaluate the 
contribution made by each to 
the well-being of community 
members. 
 
 

KCs: Relating to others 
R2P2: Proud  
Principle: Community 
engagement & Future focus 
Assessment:  
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PE (Minor)  
Movement skills 
• A/O- Demonstrate an increasing sense of 
responsibility for incorporating regular and 
enjoyable physical activity into their 
personal lifestyle to enhance lifestyle.  
 

KCs: Using Language, Symbols and 
Text  & Participating and Contributing  
R2P2: Respectful 
Principle: Treaty of Waitangi & Cultural 
Diversity 
Assessment:  
Board  Report for Health 

 

KCs: Using Language, 
Symbols and Text & 
Managing Self  
R2P2: Responsible  
Principle: Inclusion & 
Coherence 
Assessment: Inclusion, 
Coherence 
 

English 

Writing: Speaking and presenting 
A/O Language features and 
conventions: Use a range of LF 
appropriately, showing an increasing 
understanding of their effects.  
 
Reading:  
A/O Language features and 
conventions: Show and increasing 
understanding of how LF are used for effect 
within and across texts.  

 Finding the main idea 
 Drawing conclusions and making 

inferences  
 Interpreting figurative language 

KCs: Using Language, Symbols and Text & 
Managing Self  
R2P2: Respectful 
Principle: Treaty of Waitangi & Cultural 
Diversity 
Assessment:  
 
 
 
 
 

Writing: Speaking and presenting 
A/O Ideas: Select,develop and 
communicate ideas on a range of 
topics 
 
Reading:  
A/O Ideas: Show and increasing 
understanding of idea within, across, 
and beyond texts.   

 Recognising cause and effect 
 Recalling facts and details 
 Distinguishing between fact 

and opinion. 
 
KCs: Thinking   
R2P2: Prepared 
Principle: High Expectations & 
Learning To Learn 
Assessment:  

Writing: Speaking and 
presenting 
A/O Structure: organise texts 
use a range of appropriate 
structures.  
 
Reading: Listening and 
viewing 
A/O Structure: Show and 
increasing understanding of 
text structures.  

 Understanding 
sequence 

 Summarising 
 Finding word 

meaning in context 
 
KCs: Using Language, 
Symbols and Text & 
Participating and Contributing  
R2P2: Responsible  
Principle: Inclusion & 
Coherence 
Assessment:  

Writing: Speaking and presenting 
A/O Purpose and Audience: 
Show an increasing understanding 
of how to shape texts for different 
purposes and audiences. 
 
Reading: 
A/O Purpose and Audience: 
Show and increasing 
understanding for how texts are 
shaped for different audiences and 
purposes.  

 Making predictions 
 Identifying author’s 

purpose 
 Comparing and 

contrasting 
 
KCs: Relating to others 
R2P2: Proud  
Principle/s: Community 
engagement & Future focus 
Assessment:  
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Maths 

Number,  Add/Sub, Mult/Div, Prop/Ratio ACROSS ALL FOUR TERMS 

GEOMETRY/MEASUREMENT 
 
Position and orientation  
(Odd Year)  

 Communicate and interpret 
locations and directions, using 
compass directions, distances, and 
grid references. 

 
KCs: Using Language, Symbols and Text & 
Participating and Contributing  
R2P2: Respectful 
Principle: Treaty of Waitangi & Cultural 
Diversity 
Assessment:  

GEOMETRY/MEASUREMENT 
 
Length, Weight, Time, Temperature 
(Odd year) 
 

 Use appropriate scales, 
devices and metric units for 
length, area, volume and 
capacity, weight (mass), 
temperature, angle and time. 

 Convert between metric units, 
using whole numbers and 
commonly used decimals. 

 Interpret and use scales, 
timetables and charts. 

 
KCs: Thinking   
R2P2: Prepared  
Principle: High Expectations & 
Learning To Learn 
Assessment: 
 

NUMBER & ALGEBRA 
 
Patterns and Relationships 
(Odd year) 
 

 Generalise properties 
of multiplication and 
division with whole 
numbers. 

 Use graphs, tables, 
and rules to describe 
linear relationships 
found in number and 
spatial patterns 

 
 
 

KCs: Using Language, 
Symbols and Text & 
Managing Self 
R2P2:Responsible  
Principle: Inclusion & 
Coherence 
Assessment:  
 

STATISTICS 
 
Statistical Investigation  
(Odd year) 
 
Plan and conduct investigations 
using the statistical enquiry cycle: 
 

 determining appropriate 
variables and data 
collection methods 

 gathering, sorting and 
displaying multivariate 
category, measurement, 
and time-series data to 
detect patterns, variations, 
relationships and trends 

 comparing distributions 
visually 

 communicating findings 
using appropriate activities 

 
Statistical Literacy 
 

 Evaluate statements made 
by others about the 
findings of statistical 
investigations and 
probability activities 

 
KCs: Relating to others 
R2P2: Proud 
Principle: Community 
engagement & Future focus 
Assessment:  

Te Reo 

Who am I?, Ko wai au? 
Marae visit, School haka 
 
A/O: Make connections with known cultures 
Make connections with their own language 

Into the Unknown, Ki Tua 
Matariki, 27th May - 3rd July 
 
A/O: Recognise that the target 
language is organised in particular 
ways 

Pubertal Change / Game of 
Life 
Tōku Tinana, Tōku Oranga 
 

Community Kindness 
Ngākau Aroha Atu, Ngākau 
Aroha Mai 
Crafts? Poi, flax weaving? 
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A/O: Show social awareness when 
interacting with others 
 
KCs: Using Language, Symbols and Text & 
Participating and Contributing  
R2P2: Respectful 
Principle: Treaty of Waitangi & Cultural 
Diversity 
Assessment: Peer/Self, Mihi 

A/O: Produce and respond to questions 
and requests 
 
KCs: Thinking   
R2P2: Prepared  
Principle: High Expectations & 
Learning To Learn 
Assessment: Peer/Self 

A/O: Recognise that the 
target culture is organised in 
particular ways 
A/O: Receive and produce 
information 
 
KCs: Using Language, 
Symbols and Text & 
Managing Self 
R2P2:Responsible  
Principle: Inclusion & 
Coherence 
Assessment: Peer/Self 
Rubrics 
 

A/O: Show social awareness when 
interacting with others 
A/O: Recognise that the target 
culture is organised in particular 
ways 
 
KCs: Relating to others 
R2P2: Proud 
Principle: Community 
engagement & Future focus 
Assessment: Peer/Self Rubrics 
 

The Arts 

A/O’s: 
DANCE-explore and describe how dance is used for different purposes in a variety of cultures and contexts  
VISUAL ART-explore and use art-making conventions, applying knowledge of elements and selected principals through the use of materials 
and processes  Assessment Term 4 for Reports  
DRAMA-initiate and refine ideas with others to plan and develop drama (T4 Y7) 
 

Music 

 
A/O: Prepare, rehearse and present performance of music, using performance skills and techniques 
Reflect on the expressive qualities of their own and others’ music, both live and recorded 
A/O: Apply knowledge of the elements of music, structural devices, and technologies through integrating aural, practical, and theoretical 
skills. 

 

Design 
Technology 

A/O:Technological Products  
- understand the relationship between the materials used and their performance properties in 
technological products 
A/O: Brief Development 
-describe the nature of an intended outcome, explaining how it addresses the need or opportunity. 
Describe the key attributes that enable development and evaluation of an outcome. 

 

Food 
Technology 

A/O: Outcome development and evaluation 
-investigate a context to develop ideas for potential outcomes. Trial and evaluate these against key 
attributes to select and develop an outcome to address the need or opportunity. Evaluate this outcome 
against the key attributes and how it addresses the need or opportunity. 

 


